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Managed
Growth

By: Thomas E. Burdette, CPA

Growth is something for which com-
panies and firms strive. The reasons for
this nearly universal goal are numerous,
but principally for increased profitabil-
ity and more varied opportunities.

Increased profitability must be

auged to those costs related to growth.
ncreased staffing, including overhead
costs associated with office space, frmige
benefits and training are quantifiable.
Generally costs progress gradually, but
occasionally an opportunity presents
itself which requires immediate hires to
fulfill the requirements of an engage-
ment. Keepm}gl a watchful eye on costs
associated with growth will help guide
decisions to ensure smooth progression
to attain growth goals.

Over the past 30 years we have had a
steady growth in our client base. As a
result, we have seen a number of new

Thomas E. Burdette, CPA

faces in our firm. We started in 1978
with two shareholders and one part-
time administrative person. We are
now a four-shareholder firm with a total
team of about 30 members. We have
very little turnover in employees which
makes it much easier for us to maintain
client loyalty.

Another important factor in managed
growth is the strong marketing of the
organization to ensure that maximum
exposure brings new clients represent-
ing new fees to the business. The in-
creased revenues must be generated to
K/}{rowde for the increased growth costs.

arketing comes in many forms, but the
most successful and effective 1s client
referrals.

With stron? client retention, clients
see the same faces and hear the same
voices over the years. As a result our

Continued on page 4.

30 Years and Counting!

30 years is a Ion% time! | think its fair to
say, in retrospect, that | was a pretty naive,
fresh-faced kid when this all started. | had
only been out of college three years.

I was raised in a household dependent on a
family-owned business. | witnessed first hand
the stress of ups and downs on my father.
Knowm%l what_| knew, it was a huge’move to
toss caution aside and step out on my own. It
turned out to be a great decision.

The greatest reward in these years has been
the talented, committed peoplé I’ve worked
with here at BSG. | am so proud of the fine
people I’ve brought on board. Some on our

staff have been with us for many of these 30
years ... others have gone on to careers
elsewhere or fulfilling retirements. All left an
imprint on this firm - a legacy felt everyday.

There are still a_number of clients who
began this journey with me. Many thanks for
your Io¥alty. For those who have joined us
along the way, | want you to know how
profoundly grateful I am to know you. Our
commitment to Trust, Commitment and
Service has never been stronger. We have
cared for 30 years and that assurance to caring
will continue over the next 30 years.

Tom
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Current, previous and new clients
receive a quality product and in-touch
services that bring them back and
rovide us with a loyal referral base.
eferrals are the backbone of our
firm’s growth strategy.

Growth is also essential to broaden
the range of firm services. In our 30
ears we have taken the firm from a
asic audit and tax firm to estate
Elanmng, eldercare specialists and
usiness management experts. This
gives our clients the opportunity to
use the firm’s expertise to meet a
variety of needs. It enables the client
to work with a trusted professional
who 1is totally familiar with their
business and personal financial
background; thus giving them all-
encompassing, quality service. The

same principals applﬁ to any business
tryln% to meet growt ﬁoals.. Broaden
your base and cross-sell services.

Growing businesses are driven by a
leadership teams that set direction,
identify opportunities, communicate
and deploy strategy and adjust to
market conditions. Our team
represents all of the major profit
centers of the firm. We realize our
clients have
m a ny
(éptlons for

P A

services. It
is our
team’s
assignment
to position
our firm to

go the extra mile in teaching client
expectations.

Our goal is to be twice our current
size within 5 years. The realization of
this goal will be achieved using the
principals I've outlined. hese
principals can easily be applied to
your organization.

I look forward to giving you an
update on our growth when I write
this article in our 40th year

celebration 10 years from now.

News of Our Clients

What would summer be without
some great fish stories? Chad Lucas,
Prospect Development, made
Coastal Fisherman magazine, July
9th edition by catching a 7 lb., 26"
flounder in Ocean City, Maryiand,
Amazing!

Hat’s off to Joe English and his
team of Ted Lizas, evy Chase
Fine Properties and Rob Howard,
MCC Graphic Solutions for their

first place

finish in the

; = 2008 Dave
\< : -~ Harris Cinco
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“tournament

was held in Port Adventura, Mexico.
Joe, Ted and Rob caught two white
marlin, one sailfish and nine mahi
mahi to bring home the first place
‘proyi)hy. That’s one busy day of fish-
ing!

We're proud to congratulate our
clients, Studio Theatre, Synetic
Theater and Signature Theatre for
their multiple 2008 Helen Hayes
awards. Studio Theatre collected
five awards which included Out-
standing Director, Resident Musical
for Reefer Madness: The Musical and
Outstanding Director and Out-
standing Costume Design for Souve-
nir. The production of Souvenir also
vAvon Outstanding Lead Actress and

ctor.

Synetic Theater’s
roduction of Mac-
eth  collected the

awards_ for Choreog-
raphy, Director - resi-
dent play, Sound De-
sign, Supporting Ac-
tor and Resident Play.
They also won Out-
standing Ensemble for
Hamlet.

<

Signature Theatre received
awards for Outstanding Lead Actor,
Outstanding Musical Direction, Out-
standing Supporting Actor and Ac-
tress for Merrily We Roll Along. Our
theaters are producing very creative ,
quality work. Give them a try.

Staff News

It’s been some time since we updated
gou %n our staff. As always, they’re a busy
unch.

Debbie Harris finished
her B. S. in accounting
this  spring, graduating
magda cum laude from
George Mason University.
If ever there was an indi-
vidual with an innate tal-
ent for her profession it is
Debbie. She was an outstanding accountant
before her degree ... now she is well on her
way to becoming a “Super CPA.”

Our staff is making a strong contribution
to the Northern Chapter, VSCPA. Holding

chairmanshié) Xositions are Becky Bar-
tholomae, CPA - Technology Committee;
Diane Acurso, CPA - Eldercare and Estate
Planning; and, Beth Moffett, CPA - Tax
Committee.

~ New staff accountants include:
Lindsey Wallace (B.A. Mary Washington
University, M.A. George Washington Uni-
versity); Kevin Green (B.S. George Ma-
son) and Ryan Perry (B.A., M.B.A., M.S.
Niagra). Our lovely new receptionist is Jo-
Ann Smith who béegan work as our ‘06 tax
season part time assistant. She began full
time work in January 2008.

Joe English’s daughter, Abby, partici-
pated on the winning team at the 3 on 3,
under 12, Mixed Soccer Festival in Colum-
bia MD. On August 8-9 her team will be in

the regional tournament in York, PA on the
way to the finals in Orlando, FL in Febru-
ary.

Congratulations to Bob and Sue Ranck,
CPA on Bob’s gromotlon to Brigadier
General-Select, U.S. Air Force.

In_July, BSG was named
“Business of the Year” by the
Vienna-Tysons Regional
Chamber of Commerce. Bob
Stemetski, CPA accepted for
the firm. The firm’s strong
support of the local business
community, participation in
scholarship aid and _stron%
representation by staff in botl
civic and professional organi-
zations.

pLEe
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Economic Stimulus Act of 2008

By: Joshua J. Bright, Staff

With all the bad news about gas prices
and bankrupt banks, wasn't it nice to hear
about the Economic Stimulus Act of 20087
When people hear of this act, most minds

o_directly to the stimulus checks that are

eing sent to individuals this vyear.
However, those are only half of thé tax
benefits that have been implemented.
There are also many tax breaks for
businesses.

Individuals will gain  from the
Economic Stimulus Act through the rebate
checks. The checks are designed to refund
some or all of your 2007 tax liability. If a
taxpayer's 2007 tax liability was greater
than $600 ($1,200 for joint filers); then the
rebate check is $600 for individual filers
and $1,200 for joint filers. If the tax
liability was less than $600/$1,200 then
the rebate check will most likely equal the
tax liability.

There are exceptions to this, of course.
If a taxpayer had $3,000 of earned income,
Social = Security benefits and _ certain
veterans' benefits (including survivors_of
disabled veterans) or any combination
thereof, then the rebate chéck is $300 for
individuals and $600 for joint filers.
Those rebate check values will also be
triggered if tax liability was at least $1 and
ross income was greater )
than the basic standard
deduction and personal 77
exemption amounts added
together. l

All payments of rebate
checks should be completed
by the end of the summer,
but there is no set date given
by the IRS.

Unfortunately, there are
many who will' not benefit
as individuals from the Stimulus Act. For

individual filers,
limitations on the rebate
\ amount begin if adjusted
ross income (AG(I?_ for 2007 equals
75,000, and_the credit completely phases
out for individuals once AGI " reaches
$87,000. For joint-filers, limitations start
at $150,000 AGI, and phase-out is at
$174,000 AGI.

_Businesses benefit from the Economic
Stimulus Act through the enhancement of
Code Section 179 "expensing and bonus
depreciation. Prior to this act, the
allowable Sec. 179 deduction for
equipment placed in service in tax years
beginning in 2008 was $128,000; and that
deduction would be reduced dollar for
dollar ba/ any equipment purchases over

510,000.

The Stimulus Act increases the
allowable deduction to $250,000 and the
phase-out threshold to $800,000. This act
raises Code Section 179 expensing to the
hlt_ihest it has ever been, but the changes
only apply to equipment placed in service
in fax years beginning in 2008. All other

- vrvme wrv oy A

Beth Moffett,

Elizabeth J. Moffett
4 (Beth), CPA was re-
cently named an Associ-
ate of the firm. She
joins Rebecca Bartholo-

mae, CPA Associate,
Bob Stemetski, CPA,
Joseph  English,  Jeff

Smith and Tom Burdette
on the firm’s manage-
ment team.

Beth joined the firm in 2004. Her ex-
pert knowledge of small business account-
ing and integration of accounting systems
has added immeasurably to the firm’s repu-
tation in these specialties. Additionally,
she provides accounting support for numer-
ous small business entities and not-for-
Pl’oflt clients on a variety of accounting and
ax planning issues. She is also expert in
the ‘preparation of corporate, partnership,
individual and not-for-profit taxes.

Beth received a M.S. in Accounting
from George Mason University and a B.S.
in Business Administration from the Uni-
versity of Nebraska - Omaha. She has a
large Tole in the continuing education pro-
gram within_the firm _leading._ numerous
staff continuing education_seminars. Beth
currently serves as Co-Chairman of the Tax
Commiftee of the Northern Chapter,
VSCPA

Beth’s family includes her husband,
Brad, a son and daughter. Now retired from
a 21 year Air Force career, Brad has his
own business in security consulting.

To Beth’s impressive professional suc-
cess, add her strong involvement with her
church and ACCA" (Annandale Christian
Community for Action). Her outreach
effort to those in need includes both con-
tributing to and delivering food bank sta-
ples to needy families throughout the re-

CPA Named Firm Associate

gion.

Beth has served as Treasurer of her
homeowners’ association and chair of the
audit committee of her church.

“Beth is a true professional. She is ex-
pert in her fields of interest and has a great
way with her clients. She really cares
about their concerns and communicates
very well. She is a great example to our
younger staff accountants - teaching skills
and technique. We’re |l_.ICkP/ to have her on
our team and_luckier still fo have her now
in a leadership position in the firm,” said
Tom Burdette, founding shareholder.

Thunking!

By Joan W. Cross

I grew up in the farmlands of
Iowa—famous for corn, soy beans,
hogs and recently floods. Vg’hat you
probably didn’t know was that south-
east Iowa is known for great melons ...
watermelon, muskmelon, cantaloupe
and honeydew. Summer really starts
when the melons begin ripening.
There really isn’t anything better than
sitting in the shade with a slice of cold
watermelon, spitting seeds and listen-
ing to the corn grow.

The art of melon selection is passed
down from generation to generation.
The object, of course, is to select the
sweetest melon floating in a trough of
cold water. My grandfather favored
“thunking!” He would select a melon,
hold it to his ear and then snap his
middle finger against the melon. A
good “thunking’
sound was the
indication that
the  melon
was ripe and

uaranteed to
e delicious.

I've used this method at the local
Safeway to the amusement of other
shoppers. People look at you strangely
- as if you’re bruising the fruit or more
likely taking your aggressions out on
the poor melons.

There isn’t a lot to do in Iowa on
hot summer evenings. It was a local
astime to steal watermelons from
ocal farmer’s melon patches. The
patches were always located near a
country road for harvestin% purposes.
This was also a convenient location for
a carload of kids inching up the dark
road, lights out, searching fgr the best
melons - “thunking” along until two
or three melons were picked. Several
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Stimulus Act

Continued from page 3.

enhancement of Code Section 179
expensing and bonus depreciation. Prior to
this act being passed, the allowable Sec.
179 deduction for equipment placed in
service in taxglears beginning in 2008 was
$128,000; and that deduction would be
reduced dollar for dollar by an?; eqsulpment
purchases over $510,000." The Stimulus
Act increases the allowable deduction to
$250,000 and the phase-out threshold to
$800,000.

This_ act raises Code Section 179
expensing to the highest it has ever been,
but the changes Qn%/ apply to equipment

laced in service in tax years beginning in
008. All other rules and limitations still
apply to Code Section 179 expensing.
usinesses that do not qualify to take
Section 179 expense may benefit from the
new 50% bonus = depreciation rules.
Depreciation of certain business assets may
be " accelerated for property glaced in
service in tax years beginningin 2008.

_ The Economic Stimulus Act of 2008
ives tax benefits to low-to-middle income
amilies and smaller businesses with some
provisions of the Act excluding high-
income taxpayers and larger businesses.
This overview is meant to be merely a
summary. It is important to know new tax
laws and how they will effect you and your
business. Pleasé contact us should “you
have any questions or are in need of any
tax, accounting support or other financial
services.

If you want

to make God laugh,

tell him about your plans.

Woody Allen

DO WE HAVE
YOUR
CORRECT
ADDRESS?

Please drop us a note if our
mailing list is out of date. Try
as we may, we often see some of
these newsletters coming back

in the mail
with as-
sorted 2\ kind
mes- Uy sages
from the
post office.
Please help
us make
the nec- essary




